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FaberExposize AB is committed to conducting business in a manner that is environmentally responsible, socially ethical, and in 

accordance with high governance standards. As a valued supplier, we expect your organization to share and uphold these principles. 

This guideline outlines the Environmental, Social, and Governance (ESG) criteria that we consider essential for collaboration II. 

II. ENVIRONMENTAL RESPONSIBILITY

Compliance with Environmental Laws:

Suppliers must comply with all applicable environmental laws and regulations in the regions where they operate.

Resource Conservation:

Suppliers are encouraged to adopt practices that minimize resource consumption, promote energy efficiency, and reduce waste 

generation.

Carbon Footprint Reduction:

Suppliers are encouraged to measure, disclose, and work towards reducing their carbon footprint. Set emission reduction targets 

where feasible.

Sustainable Raw Materials:

Suppliers should prioritize sourcing raw materials responsibly, considering factors such as deforestation, biodiversity, and 

sustainable farming practices.
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I I I .  SOCIAL RESPONSIBILITY

Labor Standards:
Suppl iers must adhere to fa ir  labor pract ices,  including the prohibit ion of  chi ld labor and forced labor (see also The 
Faber Group Code of  conduct with regard to Chi ld Labor) ,  and uphold workers ’  r ights and fair  l iv ing wages (we fol low 
the guidel ines from https://g lobal l iv ingwage.org/ on minimum l iv ing wages in your region) .
Diversity and Inclusion:
Suppl iers are encouraged to promote diversity  and inclusion within their  workforce,  foster ing equal  opportunit ies for 
a l l  employees.
Community Engagement:
Suppl iers should engage with and posit ively  contr ibute to the communit ies in which they operate,  support ing local 
development and addressing social  issues.
Human Rights:
Suppl iers are expected to respect and support human r ights ,  including the r ight to freedom of associat ion and the 
el iminat ion of  discr iminat ion.

IV.  GOVERNANCE

Ethical Business Practices:
Suppl iers must conduct their  business ethical ly ,  avoiding br ibery,  corruption,  and other unethical  pract ices at  a l l 
cost .
Transparency and Disclosure:
Suppl iers are encouraged to maintain transparency in f inancial  report ing,  environmental  impact ,  and social 
performance.  Regular ly  disc lose relevant information.
Data Security and Privacy:
Suppl iers should handle data responsibly ,  respect ing pr ivacy laws and protect ing sensit ive information.
Board Diversity and Structure:
Consider the governance structure of  the suppl ier ,  encouraging a diverse and independent board of  directors.

V. CONTINUOUS IMPROVEMENT

Monitoring and Reporting:
Implement mechanisms to monitor and assess suppl iers ’  ESG performance regular ly .  Suppl iers should be wi l l ing to 
provide periodic reports on their  ESG init iat ives and progress.
Collaboration:
Encourage col laborat ion between [Your Company Name] and suppl iers to ident i fy  and implement innovat ive solut ions 
that promote sustainabi l i ty  and responsible business pract ices.

VI.  CONTRACTUAL AGREEMENTS

Incorporate ESG Requirements:
Clearly  out l ine ESG expectat ions and requirements in contractual  agreements with suppl iers ,  and include 
consequences for non-compl iance.
Supplier Training:
Offer resources and training to help suppl iers understand and meet ESG expectat ions.

VII.  COMPLIANCE AND CONSEQUENCES
Non-compl iance with this ESG Suppl ier Guidel ine may result  in a review of  the suppl ier relat ionship,  potent ia l 
contract  terminat ion,  or other appropriate act ions.

VIII .  CONTACT INFORMATION
Provide relevant contact information for inquir ies and report ing related to ESG compl iance.


