FABEREXPOSIZE

VISUALEXPERIENCE

Code of Conduct regarding Child Labour

FaberExposize AB steadfastly rejects and condemns any form of child labour.

Acknowledging the existence of child labour in certain regions, FaberExposize AB (hereafter Faber) categorically prohibits any
involvement of child labour in connection with our products. While respecting diverse cultures, values, and standards in the
countries where partners to Faber are located, we unequivocally uphold the fundamental requirements outlined in The Rights of

the Child act.

This document outlines the "Faber Code of Conduct Regarding Child Labour,” applicable across our complete value chain with the

primary objective that no product delivered by or to Faber is manufactured using child labour.
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FOUNDATION OF "THE FABER PRINCIPLE”

Faber aligns with the United Nations (UN) principles outlined in the Rights of the Child act (1989). This principle
emphasizes the best interests of the child and protection from economic exploitation or any work that may be
hazardous or detrimental to the child's development.

Additionally, it draws from the Minimum Age Convention no. 138 (1973) of the International Labour Organisation (ILO)
and the ILO Worst Forms of Child Labour Convention no. 182 (1999).

All initiatives to prevent child labour must prioritize the child's interests. Faber mandates compliance with relevant
national and international legislation, regulations, and provisions applicable in the production country. Suppliers
must implement measures to prevent child labour, both internally and within their own supply chains. In the event
of detecting child labour, Faber will insist on a prompt corrective action plan, focusing on the child’'s well-being in
terms of family, social situation, and education level. Repetitive violations will result in immediate termination of the
supplier agreement.

REGISTRATION OF "THE FABER PRINCIPLE”

Both Faber’s own production units and external suppliers are required to maintain comprehensive records of
employees, including names, addresses, family details, and date of birth, based on objective government-provided
information. In the absence of such data, suppliers must employ suitable evaluation methods or adhere to local
practices and legislation.

MONITORING COMPLIANCE OF "THE FABER PRINCIPLE"
Suppliers commit to providing Faber with information on production locations and hours upon request. Faber
retains the right to commission independent inspection companies to conduct audits for compliance with The Faber

Principle.

(This text is an adoption of the original Faber Group Code of conduct with regard to child labor from July 1st 2011).

Lidingd, November 28th 2023

Wouter Faber
CEO FaberExposize AB
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