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Anti-Corruption and Whistleblower Protection Policy

INTRODUCTION
FaberExposize AB has azero-tolerance policy in place towards corruption. We want to actively participate in business as a responsible
and trustworthy Company. Our overriding values in internal relations as well as in relations with clients are transparency of rules,

honesty, and professionalism.

The Management creates and promotes an organisational culture in which corruption has no chance to exist and is not accepted
in any form. All employees of the Company have been made aware of the contents of the Policy and the values expressed therein

and are obliged to apply it.

PURPOSE
The purpose of the Anti-Corruption Policy is to provide all FaberExposize AB employees with a code of conduct understood as
a set of rules and principles to prevent and respond to activities that may bear the hallmarks of corruption. This Policy provides

guidance to identify and avoid the risk of abuse.

The Anti-Corruption Policy is an internal regulation of the Company and does not exhaust the issue of corruption in its broadest
sense. Managers, employees and contractors are obliged to be aware of the generally applicable laws on corruption and to comply

with them without exception.
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DEFINITION OF CORRUPTION

For the purposes of this Policy, a corrupt act shall be defined as:

- requesting, offering, giving or accepting, directly or indirectly, a bribe or any other undue advantage, e.g.,

wine, jewelry, dinner, game or match ticket, spa trip or stay, domestic or international trip, sailing trip, electronic
equipment, etc ., or the promise thereof, that distorts the proper performance of any duty or conduct required of the
person receiving the bribe, undue advantage or the promise thereof.

Corruption offenses are defined in the Criminal Code. It is also considered corrupt behavior to mediate the
aforementioned actions and to accept them in the work environment and in business relations. Acceptance of corrupt
activities is defined herein as behaviour consisting in failure to inform the indicated authorities of the Company in a
situation when a person witnesses or suspects a corrupt activity.

SCOPE OF THE POLICY

The Anti-Corruption Policy is addressed to all persons involved in internal and external relations with the Company,
in particular employees, suppliers and service providers, customers, government and local government entities,
persons holding public office.

POLICY PRINCIPLES
FaberExposize AB employees shall act in accordance with the applicable law applying a zero-tolerance approach to
corruption in all aspects of their business.

FaberExposize AB employees, in connection with the performance of their official duties, are prohibited from offering
or accepting financial or personal benefits that could be perceived as unlawful, unethical, or improper, the purpose
of which is to influence the terms of a transaction. Private financial gains are understood as money, gifts, loans, trips,
employment, etc.

Giving or accepting small gifts and advertising materials of small value is permitted, not exceeding SEK 500,-, if the
giving or accepting is done in good faith and is customary in commercial and business relations and does not require
reciprocity. If the item has a value higher than SEK 500,- or if the value is difficult to determine, the employee should
refuse to accept the gift, and such attempted giving should be reported immediately to the management. Gifts in the
form of sums of money are completely prohibited and should be refused, if offered.

An employee of FaberExposize AB must not take part in activities that could lead to a conflict of interest, understood
as a conflict between the interest of the Company and the private interest of the employee or a person related to the
employee. If an employee identifies a conflict of interest or a potential risk of such a conflict, they shall immediately
report that fact to their supervisor and refrain from any activities and actions to which the conflict relates or could
relate.

REPORTING ABUSE
Each employee has the right and duty to inform the Company of any violations. The Management of the Company
declares its full support, anonymity and protection for the whistleblowing by employees.

Once the report has been verified, the Whistleblower shall be subject to a special protection regime consisting,
among other things, in identity protection, protection against reprisals from the environment, discrimination or
other unfair treatment. If an employee is affected: the Company may not dismiss, suspend, or otherwise aggravate
the employee as a result of the report made by the employee. The provision shall not apply if the termination of
employment contract is attributable to the employee and results from a serious breach of employment duties.
Reports may also be made by third parties, including suppliers, customers, and associates.
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MONITORING COMPLIANCE WITH ANTI-CORRUPTION POLICY

The Management of FaberExposize AB agrees to regularly assess compliance with the principles contained in the
Anti-Corruption Policy, as well as to make an ad hoc assessment of each reported abuse. Based on the monitoring of
reports and compliance with the provisions of the Policy, its content shall be updated.

FINAL PROVISIONS
All employees are required to read this document and strictly adhere to its contents.

In case of unethical acts associated with violation of the provisions of this Policy, sanctions under the Criminal Code
and the Labour Code may be applied, including termination of employment. Each instance of non-compliance with
this procedure shall be considered separately. The provisions hereof shall be without prejudice to the provisions of

generally applicable law.
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